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CNA   (3)   (Non-Exempt) – Under the supervision of a Staff Nurse, provides assigned residents with routine 
daily nursing care.  Must possess current KY Nursing Assistant Registration.  Must be able to read and 
write.  Must be able to understand and execute both written and oral instructions, and to document same.  
Must be able to lift an average of 150 lbs. as well as push residents in a wheelchair weighing up to 250 lbs. 
on a frequent basis.   Nursing.  FT, PT, PRN.  All shifts available.  
 
 
Memory Care Center of Excellence / CNA   (Non-Exempt) – Under the supervision of the Memory Care 
Center of Excellence (MCEE) Manager, is responsible for providing personal care for dementia patients.  
Being self motivated, analytical, and a fast problem solver is a must.  Qualifying applicants must have 
exemplary attendance history as well as demonstrate extraordinary levels of sensitivity, flexibility, work 
ethic, and judgment. Must possess current KY Nursing Assistant Registration.  The preferred candidate will 
have two (2) years of CNA experience in conjunction with one (1) year of direct dementia care experience.  
Must be able to lift an average of 150 lbs. as well as push residents in a wheelchair weighing up to 250 lbs. 
on a frequent basis.  Nursing.  1 PT (7AM – 3PM) every other Saturday. 
 
 
Memory Care Center of Excellence / CMT   (Non-Exempt) – Under the supervision of the Memory Care 
Center of Excellence (MCEE) Manager, is responsible for providing personal care for dementia patients.  
Being self motivated, analytical, and a fast problem solver is a must.  Qualifying applicants must have 
exemplary attendance history as well as demonstrate extraordinary levels of sensitivity, flexibility, work 
ethic, and judgment.  Must possess current KY Nursing Assistant Registration.  Must possess certification 
from an approved school for Medication Administration.  The preferred candidate will have two (2) years of 
CAN/CMT experience in conjunction with one (1) year of direct dementia care experience.  Must be able to 
lift an average of 150 lbs. as well as push residents in a wheelchair weighing up to 250 lbs. on a frequent 
basis.  Nursing.  1 FT (7AM – 3PM), five days a week. 
 
 
RN/LPN   (Non-Exempt) – Under the direction of the Clinical Coordinator, is responsible for providing 
nursing care supervising staff, maintaining up-to-date patient charts and nursing care plans for a specific 
facility wing.  Must be a graduate of an accredited school of nursing and have a current KY license.  One 
year of progressive long term care and knowledge of gerontological nursing preferred.  Rehab experience 
and great leadership skills desired.  Must be able to lift an average of 150 lbs. as well as push residents in a 
wheelchair weighing up to 250 lbs. on a frequent basis.  Nursing. 1 RN FT (7PM – 7AM).  1LPN, FT (3PM-
11PM) 
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You may choose only one (1) means of applying.  Please do not apply more than once.  
You may apply directly at Careerbuilder.com; in person at 7504 Westport Road, Louisville, 
KY. 40222; by email @ KristyL@echky.org ; or you may fax me your resume to 502-425-
5277, Attn: Kristy.  Once your application/resume is received you will only be contacted if 
you are selected for an interview.  Please refrain from follow-up calling.  Thank you and we 
hope to see you in the near future.   
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